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SECTION B 
MEMBERS CODE OF CONDUCT 

 
 

Lincolnshire County Council Members’ Code of Conduct 
 
The County Council has adopted this Code setting out the expected behaviours 
required of its members and added members, acknowledging that they have a 
shared commitment to representing the community and working constructively and in 
a spirit of mutual respect and co-operation with each other, Council staff and partner 
organisations to secure better social, economic and environmental outcomes for all. 
 
In accordance with the Localism Act provisions, when acting in their capacity as 
Councillors, all Councillors must be committed to behaving in a manner that is 
consistent with the (Lincolnshire County Council Values Statement and Good 
Practice Guide to Meeting the Values of the Authority and to the) following principles 
to achieve best value for Lincolnshire residents and maintain public confidence in the 
Council. 
 
 SELFLESSNESS: Councillors must act solely in terms of the public interest.  
They must not act in order to gain financial or other material benefits for themselves, 
their family, or their friends.  They must not use their position improperly to confer an 
advantage or disadvantage on any person. 
 
 INTEGRITY: Councillors must not place themselves under any financial or 
other obligation to outside individuals or organisations that might seek to influence 
them in the performance of their official duties. 
 
 OBJECTIVITY: In carrying out public business, including making public 
appointments, awarding contracts, or recommending individuals for rewards and 
benefits, Councillors must make choices on merit. 
 
 ACCOUNTABILITY:  Councillors are accountable for their decisions and 
actions to the public and must submit themselves to whatever scrutiny is appropriate 
to their office. 
 
 OPENNESS:  Councillors must be as open as possible about all the decisions 
and actions that they take.  They must give reasons for their decisions and restrict 
information only when the wider public interest clearly demands. 
 
 HONESTY:  Councillors have a duty to declare any private interests relating to 
their public duties and to take steps to resolve any conflicts arising in a way that 
protects the public interest. 
 
 RESPECT:  Councillors must at all times show respect to each other, staff and 
members of the public and engage with them in an appropriate manner and one that 
underpins the mutual respect that is essential to good local government. Councillors 
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may not always agree with the political views of their member colleagues, but they 
respect the right for those views to be held. 
 
LEADERSHIP: Councillors promote and support these principles by leadership and 
example. 
 
The Act further provides for registration and disclosure of interests and in 
Lincolnshire County Council this will be done as follows: 
 
On taking up office a member or added member must, within 28 days of becoming 
such, notify the Monitoring Officer of any ‘disclosable pecuniary interests’, as 
prescribed by the Secretary of State. 
 
On re-election or re-appointments, a member or added member must, within 28 days, 
notify the Monitoring Officer as if for the first time of any ‘disclosable pecuniary 
interests' whether or not such 'disclosable pecuniary interests' were already included 
in his or her previous register of interests. 
 
If a member or added member is aware that they have a ‘disclosable pecuniary 
interest’ in a matter they must not participate in any discussion or vote on the matter 
at a meeting and if present at the meeting must leave the room during discussion of 
the matter. 
 
If a member or added member is aware of a ‘disclosable pecuniary interest’ in a 
matter under consideration at a meeting but such an interest is not already on the 
Council’s register of interests or in the process of entry onto the register having been 
notified to the Monitoring Officer, the member or added member must disclose the 
‘disclosable pecuniary interest’ to the meeting and register it within 28 days of the 
meeting at which it was first disclosed. 
 
Local Arrangements for dealing with Standards complaints 
 
1. These Local Arrangements apply to complaints against members of the Council 

alleging failure to comply with the Members Code of Conduct (a ‘standards 
complaint’). 
 

2. For clarity, they do not apply to complaints alleging more serious issues such as 
alleged criminal offences which are dealt with by other means such as referral to 
the Police.  
 

3. The arrangements reflect commitment of Group Leaders to maintaining high 
standards of conduct and their wish to demonstrate that commitment by playing a 
leading role.  

 

4. Following a standards complaint made to the Monitoring Officer (MO) or referred 
to him, the MO will inform the Member and relevant Group Leader that a 
complaint has been received.  
 

5. The MO will review the complaint to evaluate whether it is covered by the Code of 
Conduct.  
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6. If it is not covered by the Code of Conduct the MO will inform the Member and 
relevant Group Leader and notify the complainant.  

 

7. Where the complaint is covered by the Code of Conduct the MO will consult the 
Group Leader and evaluate whether the behaviour complained about presents a 
serious risk to the reputation of the Council.  

 

8. If there is no serious risk to the reputation of the Council, the MO will work with 
the Member and relevant Group Leader to seek an informal resolution. The MO 
will notify the complainant.  

 

9. If there is a serious risk to the reputation of the Council the MO will appoint a 
suitable person to investigate the complaint.  

 

10. Where the investigator finds that no breach of the Code has occurred, the MO will 
notify the Member and relevant Group Leader and complainant.  

 

11. Where the investigator finds that a breach of the Code has occurred, the MO will 
make arrangements for a Local Hearing. The Hearing will be by by at least three 
non-Executive Members of the Council from at least two political groups drawn 
from the Audit Committee nominated by the Chairman of Audit Committee. The 
Chairman of Audit Committee will consult Group Leaders on those nominations. 
The Local Hearing will consider the Investigators Report, consult the Independent 
Person and, except in cases covered by paragraph 12 below, make 
recommendation(s) to the relevant Group Leader who will decide the appropriate 
action and notify the Member and MO. The MO will notify the complainant. 

 
12. Where the Local Hearing, having consulted the Independent Person, decides that 

the complaint is of such extreme seriousness that it should result in a motion to 
Council proposing that the Member be censured then the motion will be referred 
to the next Council Meeting direct.  

 

13. In cases where the Member complained about is not part of a recognised political 
grouping, the MO will proceed as in paras 4-11 above but without liaison with any 
Group Leader. In such cases the Local Hearing will decide the appropriate action. 

 

14. In cases where the complaint is against a Member who is a Group Leader the MO 
will proceed as in paras 4-11 above except that the MO will consult a senior 
Member from outside the County Council (nominated for that purpose in advance 
of any complaint by the Group Leader) in all cases where he would otherwise 
have consulted a Group Leader In such cases the Local Hearing will consult the 
senior Member from outside the County Council as well as the Independent 
Person and then make recommendations to the relevant Deputy Leader who will 
decide the appropriate action. 
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